Changing Futures North East – 
Cognitive Behavioural Therapist (Trainee)
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Nurturing relationships * Strengthening communities



Job Opportunity
Cognitive Behavioural Therapist (Trainee)
Children and Young People’s IAPT
£22,100 - £23,100 per annum. Required for January 2021 Start. 
37.5 Hours per week (including University, study, supervision and casework)

Closing Date for Applications – 12 Noon, Monday 27th September 2021
Interviews – Monday 4th October, PM 

Location – Based in Hartlepool, also required to travel to Northumbria University
Are you looking to make a difference to children and young people?

Are you exited to work therapeutically with children and young people using evidence-based interventions to help them create changes in their lives?
We have an exiting opportunity for you to:

· Train as a CBT therapist to work with children and young people

· Embark on a fully funded Postgraduate Certificate that will help you build skills and further your career 

· Work in a small charity where you can make a big difference 

· Learn from, and work collaboratively with, colleagues involved in other disciplines supporting more systemic issues 

You will join an organisation that helps children to be safer, feel more secure and have the foundations to do well in life. The Charity supports individuals within a family, as well as key relationships in the family and outside of it. Starting life as an estate-based youth club, Changing Futures now supports families, children and young people across Teesside through a range of projects including children’s therapy, couples therapy, mediation, parental group work, mentoring (for adults and children, focusing on understanding and alleviating the impact of trauma), befriending and fostering across Tees Valley. Because healthy organisational systems enable better help for families, we’ve also helped support practice and organisational development in children’s workforce agencies across Hartlepool. Joining a team of 20 staff and 60+volunteers, you would have a chance to be part of a small family where you could make a big difference.
You will deliver, under supervision, brief, outcome focused evidence-based interventions and guided self-help for children and young people experiencing mild to moderate mental health difficulties.
You will attend all taught and self-study days required by Northumbria University for the course, as specified within the agreed curriculum and work in the service for the remaining days of the week using your developing skills and training.  
You can find out more about us by looking at our websites at www.changingfuturesne.co.uk  www.changingfuturesfostering.co.uk and www.teesvalleymediation.co.uk. 
	Hours
	Contract
	Pension
	Holidays
	Working Hours

	37.5 hours per week 
	Fixed Term Contract for 12 months. 
Continuation of post for 12mnths+ subject to funding and successful passing of the course. 

	Employer contribution 3%
	In line with statutory entitlement + five additional days pro rata after 1 year’s service.
	Usually between 8am and 6pm Monday to Friday but can include evenings and weekends agreed in advance.


How to Apply

Request an application pack by emailing admin@changingfuturesne.co.uk.
This position is subject to satisfactory references, Changing Future’s policies on Safeguarding of Children and Young People and Vulnerable Adults and an enhanced DBS check and subsequent re-checks.
Role Description (Main Duties and Responsibilities)
1. Working with your Manager(s) and Team Members
1.1. Work with the Chief Executive and Deputy Chief Executive Officer to ensure that they receive appropriate advice and information on all relevant matters thus enabling them to fulfill their responsibilities, and to effectively monitor plans and targets.

1.2. To model the organisation’s values and play a role in raising the profile of these values and associated behaviours across the organisation. This includes a positive contribution to workplace harmony displaying cooperative team behavior
2. Clinical
2.1. Assess and deliver, under supervision outcome focused, evidence-based interventions to children and young people presenting with co morbidity of anxiety and mood disorders, self- harm and suicidal ideation, phobias and OCD.
2.2. Working in partnership, support children, young people experiencing mental health difficulties and their families in the self-management of presenting difficulties. 

2.3. Work in partnership with children, young people and families in the development of plans for the intervention and agreed outcomes.
2.4. To select a range of appropriate therapeutic interventions for children, young people and families experiencing mild to moderate or moderate to severe mental health difficulties and delivered in collaboration with the child, young person and family using the core principles of CYP-IAPT practice along with evidence based interventions.
2.5. Support and empower children, young people and families to make informed choices about the intervention.

2.6. Operate at all times from an inclusive values base, which recognises and respects diversity. 

2.7. Accept referrals within agreed national and local protocols. 

2.8. Undertakes accurate assessment of risk to self and others. 

2.9. Adhere to the service referral protocols. Under supervision signpost unsuitable referrals to the relevant service as necessary. 
2.10. Through close case management and supervision, escalate cases where the level of need becomes beyond scope, or more severe ensuring adherence to other relevant elements of service delivery. 

2.11. Provide a range of information and support for evidence based psychological treatments. 

2.12. Adhere to an agreed activity contract relating to the overall number of children and young people contacts offered, and sessions carried out per week in order to improve timely access and minimise waiting times.

2.13. Attend multi-disciplinary meetings relating to referrals or CYP in treatment, where appropriate. 

2.14. Keep coherent records of all activity in line with service protocols and use these records and outcome data to inform decision making. Complete all requirements relating to data collection. 

2.15. Assess and integrate issues relating to transitions, education and training/employment into the overall therapeutic process. 

2.16. Work within a collaborative approach involving a range of relevant others when indicated. 

2.17. Work in collaboration with children, young people and communities to enhance and widen access. 

3. Training and Supervision
3.1. Attend and fulfil all the requirements of the training element of the post including practical, academic and practice based assessments. 

3.2. As well as attendance at the University for training, fulfil private study requirements to enhance learning and prepare assignments for examination, for at least one day a week.

3.3. Apply learning from the training programme to practice. 

3.4. Receive practice tutoring from educational providers in relation to course work to meet the required standards. 

3.5. Prepare and present case load information to supervisors within the service on an agreed and scheduled basis, in order to ensure safe practice and the governance obligations of the trainee, supervisor and service are delivered. 

3.6. Respond to and implement supervision suggestions by supervisors in practice. 

3.7. Engage in and respond to personal development supervision to improve competences and practice.
4. Professional

4.1. Ensure the maintenance of standards of practice according to the employer and any regulating bodies, and keep up-to-date on new recommendations/guidelines set by the relevant departments. 

4.2. Ensure that confidentiality is protected at all times. 

4.3. Ensure clear objectives are identified, discussed and reviewed with supervisor and senior colleagues on a regular basis as part of continuing professional development.

4.4. Participate in individual performance review and respond to agreed objectives. 

4.5. Keep all records up to date in relation to Continuous Professional Development and ensure personal development plans maintains up to date specialist knowledge of latest theoretical and service delivery models/developments. 

4.6. Attend relevant conferences/workshops in line with identified professional objectives.

5. General

5.1. Support the collection of data and facilitate data flow to the collaborative.

5.2. Contribute to the development of best practice within the service. 

5.3. Ensure a comprehensive understanding of the relevant safeguarding legislation, guidance and best practice. 

5.4. Maintain up-to date knowledge of legislation, national and local policies and procedures in relation to children and young people’s mental health.

5.5. All employees have a responsibility and a legal obligation to ensure that information processed is kept accurate, confidential, secure and in line with the GDPR and Security and Confidentiality Policies. 

5.6. It is the responsibility of all staff that they do not abuse their official position for personal gain, to seek advantage of further private business or other interests in the course of their official duties. 

6. Other
6.1. Work to, and implement policies and procedures of Changing Futures North East
6.2. To undertake any other duties as identified by the Chief Executive or other Senior Leaders 
It may be necessary to change these duties in accordance with the needs of the job and the organisation. Existing duties may be changed and new duties may be added. Any changes will be made in consultation with you.
Personal Specification
	
	Essential
	Desirable

	Personal Attributes
	· Friendly and approachable 

· Balanced and Fair

· Flexible thinking and adaptable to problems. 
· Motivated and enthusiastic

· Hold high standards and integrity

· Personal values and beliefs aligned with those of the Charity.

	· 

	Qualifications
	· Undergraduate degree 2:2 or higher. 

· Professional training in nursing, social work, occupational therapy, counselling or within a specific psychological therapy.

· Hold a recognised qualification in counselling or a psychological therapy.

	· Psychology or other health/social care/youth related undergraduate degree 2:1 or higher.

	Experience
	· Post qualification experience as practicing counsellor / psychological therapist

· Experience working within children and young people’s mental health service.
	· Working with young people in youth work, targeted support or similar settings 

	Skills
	· Able to evaluate and put in place the effect of training
· Needs assessment
· Risk assessment
· Understanding of Safeguarding Policies and Procedures
· Excellent verbal and written communication skills, including telephone skills 
· Able to develop good therapeutic relationships with clients
· Computer literate 
· Able to complete academic components of the training at postgraduate level

	

	Knowledge
	· Understanding of emotional health and wellbeing and mental health in children and young people. 

· Understanding the importance of family relationships for the wellbeing of children and young people. 

· Issues that can affect children and young people’s mental health and emotional wellbeing. 

· Understanding for the need to used evidence based psychological therapies and how it relates to this post. 

· Understanding of the use of service users participation and feedback and clinical outcome tools in practice
	· 

	Work Related
	· Willing to undertake and completed the substantial training that is central to this post. 

· Ability to travel (only exceptionally would we expect this to be other than own car and current licence) 
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